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Purpose, Methodology & Response Rate

The CFA Institute Centre for Financial Market Integrity office in London is working to increase the CFA
Institute member voice before the regulatory community in the European Union. This specific poll,
conducted in collaboration with the European Commission, focuses on executive compensation and
retail investment products, and is intended to assisting in developing regulatory policy.

The online survey was conducted from 20 January-30 January, 2009, among CFA Institute members in
the European Union. In total, 11,494 members were e-mailed an invitation to participate.

In total, 1,027 members responded to the survey, for an overall response rate of 8.9 percent. For
results based on samples of this size, the margin of error is £2.9 percentage points at the 95 percent
confidence level. Margin of error varies by question, as not all respondents responded to each
guestion. Analysis was performed in aggregate as well as by country as follows:

Country Population Respondents (total) | Margin of Error (total)

United Kingdom 6,336 442 +4.5%
France 518 53 +12.8%
Germany 1,398 147 7.7%
Italy 299 44 +13.7%
Netherlands 491 47 113.6%
Remaining Western Europe 1,766 212 16.3%
Eastern Europe 698 82 +10.2%
Key Findings

Executive Compensation
e 64 percent of members agree that executives in practice receive the majority of their variable
compensation no matter the company’s circumstances.
o A statistically higher proportion of members in the Netherlands agree (72 percent) than
France (53 percent).

e 46 percent agree that executive compensation formulas are needlessly complex.
o A statistically higher proportion of members in Italy (64 percent) agree compared to
those in the UK (44 percent) and Eastern Europe (37 percent).

e Only 38 percent agree (46 percent disagree) that the variable component of executive
compensation should be proportionately reduced in favour of fixed salary compensation.
o Asignificantly higher proportion of members in the United Kingdom disagree (56
percent) compared to other countries in the EU.



1. To what extent do you agree or disagree that executives in practice receive the
majority of their variable compensation no matter the company's circumstances?
(Each Respondent could choose only ONE of the following options:)

Response Total | 26 of Total Respondents %

Strongly agree 181 - | 18%

Agree a74 | [N || 46%

Neither agree nor disagree 104 - | 10%

Disagree 187 - | 18%

Strongly disagree 79 . | 8%
Total Responses: 1025 | (0% |20% 40% |60% |80%b |

2. To what extent do you agree or disagree with the statement "Executive compensation
formulas are needlessly complex?"
(Each Respondent could choose only ONE of the following options:)

Response Total | 26 of Total Respondents %

Strongly agree 121 - | 12%

Agree 347 | [N || 34%

Neither agree nor disagree 342 _ || 33%

Disagree 192 - || 19%

Strongly disagree 20 I | 2%
Total Responses: 1022 | (0% |20% 40% |60% |80% |




3. To what extent do you agree or disagree that the variable component of executive
compensation should be proportionately reduced in favour of fixed salary compensation
(thereby placing a ceiling on variable compensation to a fraction of salary as opposed

to current multiple of salary)?

(Each Respondent could choose only ONE of the following options:)

Response Total | 26 of Total Respondents %

Strongly agree 91 . | 9%

Agree 200 | [N || 29%

Neither agree nor disagree 166 - || 16%

Disagree 64 | || 36%

Strongly disagree 104 - | 10%
Total Responses: 1024 | (0% |20% 40% |60% |80% |




Executive Compensation

H Agree (foptwo box) B Neutral kM Disagree (hottom two hox)

Executives in practice receive the majority Executive compensation formulas are The variable component of executive
of their variable compensation no matter needlessly complex. (N=1,022) compensationshould be proportionately
the company's circumstances. (N=1,025) reduced in favour of fixed salary

compensation. (N=1,024)






